
DO YOU NEED YOUR
WEINGARTEN RIGHTS?

DO YOU WANT UNION REPRESENTATION
(A COLLEAGUE WHO IS ON THE UNION COMMITTEE)

TO TAKE NOTES AND ASK QUESTIONS?

NO NEED TO
INVOKE

WEINGARTEN.

YESYES NONO

DO YOU THINK THIS IS AN
INVESTIGATORY INTERVIEW OR

DISCIPLINARY MEETING?

NO NEED TO
INVOKE

WEINGARTEN.

ARE YOU BEING CALLED
INTO A MEETING?

NONO YESYES

YESYES NONO

NO NEED TO
INVOKE

WEINGARTEN.

YOU SHOULD
INVOKE

WEINGARTEN

READ OR WRITE THE FOLLOWING:
“If my responses to your questions could lead to me 
being disciplined or terminated, or adversely affect 

my personal working conditions, I respectfully 
request that you summon my union representative. 

Until my representative arrives, I choose not to 
answer any questions.”

REMEMBER:
You can invoke Weingarten

if the meeting is investigatory
OR if it becomes investigatory 

after it starts.

Management might not remind you of this right. Once you ask for representation, 
management may not continue to ask questions, and you are free to refuse to answer if 

they do. Failure to end the meeting until a rep can attend could make management guilty 
of unfair labor practices, and charges may be filed.

YOUR WEINGARTEN
REPRESENTATIVE(S):


